Military Recruiters in Public Schools:

Model School District Policies

The federal No Child Left Behind (NCLB) Act of 2001 grants military and college recruiters access to students in public high schools and to students’ contact information. According to NCLB, students and parents can opt out of having to disclose personal information, and military recruiter access to students should be the same as access granted to other recruiters. School officials are adopting guidelines that meet these requirements of NCLB as well as protect students’ rights. Below is a summary of specific policies and guidelines adopted by selected school districts to address various aspects of recruiting in schools. Complete model school board policies for these districts can be found at http://www.nnomy.org or as published online at each school district website. 

1. Privacy and choice in information disclosures: Opt-out procedures
· The “opt-out” form should address the following: under Section 9528 of NCLB, students (regardless of age) as well as parents can opt out from student personal information released to recruiters.

· Opt-out forms must clearly allow for the option of withholding student information from military recruiters without linking it to other types of recruiters or recipients. 

· Students, parents and guardians will be informed of their right to opt-out.  Methods specified include:  inserting the opt-out notice and form in student handbooks , take home materials, enrollment or emergency information forms, in homeroom announcements, and announcing to students and parents at freshmen orientation.

· Students or parents need to opt out only once during their high school career.

· Opt-out forms will be accepted all year.

· Recruiters must use established school district procedures for obtaining student contact information and may not solicit contact information directly from students.  

· Districts will make an annual report of the number of out-out registrants. 

Examples: NYC, OUSD, SDCS

2. Recruiter presence: Frequency and location 

· Under the terms of the federal equal access requirement, schools will ensure that military recruiters are given access on the same basis as other recruiters.

· Recruiters must make appointments in advance, wear uniforms, and sign in and out of school campus for each visit. They will be restricted to designated locations and a limited number of visits per year. Principals shall inform all school staff of recruiter contact guidelines and how to report any patterns of abuse, omissions or misrepresentations they may observe.

Example: SPS, SDCS
3. Junior Reserve Officer Training Corps (JROTC) oversight
· Participation in JROTC should be voluntary. JROTC programs shall be no less balanced or complete than non-military civics and history courses in coverage of citizenship, history, civil rights and political participation. JROTC instructors shall be no less experienced or qualified in terms of credentials or certification than other district civics or history teachers. 

· Marksmanship training sends mixed messages to students about guns and therefore is not permitted.

Examples: LAUSD, SDCS

 4. Joint Advertising Marketing Research and Studies (JAMRS)
· JAMRS is a DoD database that collects student private information for recruiting purposes. Districts should inform students they can withhold their names from this list.

Example: OUSD

5. High schools administering the Armed Services Vocational Aptitude Battery (ASVAB)
· Students shall be fully informed of the military nature of the ASVAB exam and clearly told that it is voluntary.
· Principals shall protect students' privacy by choosing "ASVAB Option 8," which withholds ASVAB results from recruiters without authorization from students.
Examples: LAUSD, NYC, SDCS
6. Delayed Entry Program (DEP), Future Soldiers Training Program.      

· Students enrolled in this pre-enlistment  program should be advised that they can leave it at any time, for any reason, and with absolutely no penalties whatsoever. 

Example: SPS

7. Balanced information, controversial issues, and equal access. 
· Districts should provide balanced     information, and respect the rights of students to be informed about controversial issues appropriate to age and grade level. 

· Schools should provide equal access for organizations that wish to counsel alternatives to, or provide additional information about, military service.

Examples: MPS, SPS, SDCS, AISD

8. Guidance/Advising

· Identify at least one staff member who can make recruiting appointments, advise students of the pros and cons of military service versus other post-secondary options, including alternatives to military service, provide information about the Delayed Entry Program, ASVAB, JROTC,  opt- out procedures and forms, and  any additional information for making informed decisions about military enlistment.

Examples: NYC, LAUSD 

School district abbreviations:

AISD  
Austin Independent School District
LAUSD
Los Angeles Unified School District

MPS   
Minneapolis Public Schools

NYC 
NY City Department of  Education

OUSD   
Oakland United School District

SDCS   
San Diego City Schools

SPS     
Seattle Public Schools

